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UNIQUE PARTICIANTS BY 
PERCENT OF COLLEGE

INCLUSION   
We create a civil, 
supportive and 
respectful environment 
where difference and 
diversity are sources 
of strength.
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2023 FACULTY SYMPOSIUM
73 attendees. 100% of respondents said it was time well spent.
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   STRATEGIC GOAL 3.3

Foster a culture of collaboration,  
continuous improvement and  
individual growth.

2022–23

CERTIFICATES OF COMPLETION 
Fourteen individuals earned the Certificate of Teaching Enhancement. 

One individual earned the Early Career Success Certificate.

One individual earned the Diversity, Equity & Inclusion Certificate.

CONSULTATIONS

2022 – 2023
NUMBER OF TEACHING 

CONSULTATIONS

35
INDIVIDUALS 

RECEIVING TEACHING 
CONSULTATIONS

35
NUMBER OF 
RESEARCH 
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21
INDIVIDUALS 

RECEIVING RESEARCH 
CONSULTATIONS

20
TOTAL NUMBER OF 

CONSULTATIONS

56
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PROGRAMS 
NEW FACULTY ORIENTATION 

66 attended  |  59 in Aug. • 17 in Jan.

EARLY CAREER FACULTY MENTORING 
 18 matches and 15 new Center members.  

WORKSHOP PARTICIPATION 2022–2023	
Of 78 total workshops, we had 34 teaching workshops, 26 research workshops and  
18 other workshops. The total number of participants was 1181, representing 338 individuals.
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TEACHING & ADVISING  INSTRUCTIONAL INNOVATION GRANTS

Bitterroot Magazine  •  Beth Shirley and Rebecca Jones, Dept. of English

“Developing a Relevant Case Study Library for Range Management”  •   
Rachel Frost, Department of Animal & Range Sciences

“Effectively Engaging Students in Group Video Projects”  •  Paul Gannon, 
Department of Chemical & Biological Engineering

“Typographic Printing Detox”  •  Ashley Fuchs, School of Art

THE AWARD GOES TO  FACULTY FOUNDER’S DAY AWARDS

President’s Excellence in Teaching Award  •  Linda Karell, Associate  
Professor Department of English

Teaching Innovation Award  •  Myleen Leary, Associate Professor Jake Jabs 
College of Business & Entrepreneurship

President’s Award for Excellence in Service Learning  •  Sarah Church, 
Assistant Professor Department of Earth Sciences

RESEARCH & CREATIVITY
A total of 37 FACULTY EXCELLENCE GRANTS awarded  •  15 faculty participated in 
the Grant-Writing Bootcamp  •  2 faculty were awarded the NSF CAREER grant.

           STRATEGIC GOALS 2.1, 2.2 & 2.3

2.1  Enhance the significance and impact of scholarship

2.2  Expand interdisciplinary scholarship

2.3  Strengthen institutional reputation in scholarship

W R I T I N G  C E N T E R

D E D L 
Developing Excellence in 
Department Leadership
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         STRATEGIC GOALS 1.1 & 1.3

1.1  Broaden access for underrepresented 
populations and increase academic success 
for all students through excellence in 
undergraduate education.

1.3  Implement evidence-based high quality, 
high impact teaching and learning practices 
for every student.

FIND THE 
ACCESSIBLE 

VERSION OF THIS 
REPORT ON OUR 

WEBPAGE AT:

Grants
Values-based Academic Leadership Trajectories for 
Women in STEM (VAuLTS)  The Center for Faculty Excellence 
has joined with the NSF Northwest ADVANCE Partnership to pilot 
leadership and mentoring programs for midcareer women faculty in 
STEM/Social and Behavioral Sciences (SBS).

Kern Entrepreneurial Engineering Network (KEEN)  This 
grant has the goal of graduating engineers equipped with technical 
skills and an entrepreneurial, can-do approach to their profession.

IMPACT STEM Transfer: Inclusive And Meaningful 
Partnerships for Cultivating Transformation in STEM 
Transfer  Howard Hughes Medical Institute.

HOPE & CAIRHE 2gether (HC2) Center  A dual-institution center 
funded by the National Cancer Institute (U54CA280812) to address 
cancer prevention and control in areas of persistent poverty. The CFE 
is involved in the Career Advancement Core.

WOME N IN  S T E M/SB S  •   M INDF UL  ME N TOR ING

K E E N FAC ULT Y  L E A RN ING  •   E A RLY  C A RE E R FAC ULT Y  S UC C E S S 

FAC ULT Y  B OOK C L UB :  AIR & L IGHT & T IME & SPACE

ME N TOR ING T HROUG H T HE W R I T ING P ROC E S S

UNI V E R S I T Y  SE MIN A R FAC ULT Y  L E A RN ING  •   W R I T ING G ROUP S

B OOK D IS C U S S ION:  T R AUM A - INF ORME D P E DAGOG IE S

FA C U LT Y  L E A R N I N G 
COMMUN IT I E S

STRATEGIC GOALS
1.2 & 3.3

1.2  Expand high-quality  
graduate education

3.3  Foster a culture  
of collaboration,  
continuous improvement  
and individual growth
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