CENTER for FACULTY EXCELLENCE ANNUAL REPORT PIFFRsTFE

WORKSHOP PARTICIPATION 2022-2023
Of 78 total workshops, we had 34 teaching workshops, 26 research workshops and
18 other workshops. The total number of participants was 1181, representing 338 individuals.
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CERTIFICATES OF COMPLETION

Foster a culture of collaboration, Fourteen individuals earned the Certificate of Teaching Enhancement.
continuous improvement and

individual growth. One individual earned the Early Career Success Certificate.

One individual earned the Diversity, Equity & Inclusion Certificate.

" MONTANA Mountains & Minds

STATE UNIVERSITY



http://www.montana.edu
http://www.montana.edu/facultyexcellence/

CENTER for FACULTY EXCELLENCE

ANNUAL REPORT

Grants

Values-based Academic Leadership Trajectories for
Women in STEM (VAuLTS) The Center for Faculty Excellence
has joined with the NSF Northwest ADVANCE Partnership to pilot
leadership and mentoring programs for midcareer women faculty in
STEM/Social and Behavioral Sciences (SBS).

Kern Entrepreneurial Engineering Network (KEEN) This
grant has the goal of graduating engineers equipped with technical
skills and an entrepreneurial, can-do approach to their profession.

IMPACT STEM Transfer: Inclusive And Meaningful

Partnerships for Cultivating Transformation in STEM
Transfer Howard Hughes Medical Institute.

HOPE & CAIRHE 2gether (HC2) Center A dual-institution center
funded by the National Cancer Institute (U54CA280812) to address
cancer prevention and control in areas of persistent poverty. The CFE
is involved in the Career Advancement Core.

FACULTY LEARNING

WOMEN IN STEM/SBS - MINDFUL MENTORING
KEEN FACULTY LEARNING - EARLY CAREER FACULTY SUCCESS
FACULTY BOOK CLUB: AIR&LIGHT & TIME & SPACE
MENTORING THROUGH THE WRITING PROCESS
UNIVERSITY SEMINAR FACULTY LEARNING - WRITING GROUPS
BOOK DISCUSSION: TRAUMA-INFORMED PEDAGOGIES

TEACHING & ADVISING iNSTRUCTIONAL INNOVATION GRANTS

Bitterroot Magazine - Beth Shirley and Rebecca Jones, Dept. of English

“Developing a Relevant Case Study Library for Range Management”
Rachel Frost, Department of Animal & Range Sciences

“Effectively Engaging Students in Group Video Projects” - Paul Gannon,

Department of Chemical & Biological Engineering

“Typographic Printing Detox” - Ashley Fuchs, School of Art

President’s Excellence in Teaching Award -
Professor Department of English

Linda Karell, Associate

Teaching Innovation Award - Myleen Leary, Associate Professor Jake Jabs
College of Business & Entrepreneurship

President’s Award for Excellence in Service Learning - Sarah Church,
Assistant Professor Department of Earth Sciences
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RESEARCH & CREATIVITY
Atotal of 37 FACULTY EXCELLENCE GRANTS awarded - 15 faculty participated in
the Grant-Writing Bootcamp - 2 faculty were awarded the NSF CAREER grant.
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2.1 Enhance the significance and impact of scholarship

2.2 Expand interdisciplinary scholarship

2.3 Strengthen institutional reputation in scholarship
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